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LOCAL WORLD BUSINESS SPORT

LIFESTYLE SPOTLIGHT OPINION GEAR UP!

Survey finds 63% of companies may resort to
layoffs, retrenchments

Tan Sri Soh Thian Lai President of
Federation of Malaysian Manufacturers (FMM)

Young People Hold 40% of Jobs Set for Displacement

Jobs potentially lost to displacement from automation by 2030 (in thousands)
Workers 18-34 Workers 50+

; 804
Food preparation 217

. 567
Retail salespersons 329

. 537
Cashiers 152

: o 519
Stock clerks and order filers 237

. ) 404
Office clerks 402 —

313

Secretaries and 251
administrative assistants 473

Bookkeeping, accounting 179
and auditing clerks 435

0o statista %

@statistaCharts Source: McKinsey Global Institute

Source: https://www.statista.com/chart/18810/workers-at-risk-for-automation/
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Malaysian Institute Technology Academy provides Delivering training via both face to face method,
Industry 4.0 and engineering certification for working remote training method and online learning.
adults from micro-credentials to Diploma level.
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}g Developing analytical thinking, innovation, technology design and programming,
and complex problem-solving skills by technology skill transfer and application.

“ C i ty &: u Microsoft :::tr;:r ized Education rex rOth om Ron

~MALAYSIA—




MALAYSIAN
INSTITUTE OF
TECHNOLOGY
ACADEMY®

PROFESSIONAL

TRAINING %

Afuture

work

= [Thewaywework is changing ...

Percentage who would change jobs for:

Elexibility

a Gen x

V/ Millennials " P
There has beena 7 8% increase in A
job posts mentioning “workplace A Pl & 63% x
flexibility” since 2016. x'\/ 4 : O,
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37 % of employees would switch 77 ‘ 4

to a job that allows them to work
off-site at least part of the time.
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In 2019, 75 % of respondents globally believed flexible working represented the new norm.
This figure was as high as 80 % in Japan but as low as 68 % in Germany.
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Work-life 7 9% of executives expect that contingent
balance and freelance workers will substantially replace

full-time employees in the coming years.

61% Again, greater flexibility is often cited as an
Freedom to incentive to work as a freelancer.
work where |
choose

92 Y% of freelancers said the freelance lifestyle

is either extremely (55%) or somewhat (37%)

important to them..
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Self-

development
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Proportion of jobs at high risk of automation*

Robotsas
colleagues pesms 7 sasn

Automation and mega trends such A
as robots and artificial intelligence .
represent huge advances and new GEMTIEEY m 18.4%
opportunities for the world of work.
OECD average % 14%
Eventually, however, they will start
to replace jobs, and with them, UK éééééé 11.7%
employees.
¥
USA /% 10.2%
Norway 722 5.7%
* High rigk of automation = 70% of tasks can be automatad | selection of OECD countries
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Sources: Gallup, The IWG Global Workspace Survey, Linkedin 2019 Global Talent Trends Content & Design
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HRDF Place & Train

The HRDF Place and Train is
intended to address issues related to
job placement and training in a post-

MCO environment targeted towards \ /
unemployed graduates, school B

leavers and retrenched workers. PLACE TRAIN

EMPLOY. TRAIN. RETAIN
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Instead of

Work-life balange

Jeff Bezos' advice to Amazon employees is to stop aiming for

Work & work-life 'balance' — here's what you should strive for
B instead
Zoé Bemard 120 10,2019, 2:.00 A\ o“[é‘”-}‘
‘ Home & Work-Life Wellbeing
Family Integration & Health
Community . v
& Connecting J
Balance Integration

Source: ennielifecoach.com



https://ennielifecoach.com/2019/05/27/work-life-integration-an-emerging-trend-what-does-it-mean-for-your-career-now-and-in-the-future/
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» 16 years of experience in TVET education
(CEO of Malaysian Institute Of Technology Academy)

» CEO of MITstem International School focusing on STEM
and Advanced Technologies from World's Fortune 500
Companies

Anthony Ng Mun Sun

N\ +603 5122 0701 / +6012 3831864

anthony@mitacademy.edu.my

D www.mitstem.edu.my / www.mitstem.com
www.linkedin.com/in/anthonymit

o www.instagram.com/anthonymit
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